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Dear Fellowship churches and pastors,

Thank you for being on mission with Jesus together 
with 500+ other Fellowship churches across our 
country to spread the gospel and make disciples. 
Our president Steve Jones has asked me as Chair of the National 
Council and the CCT to give my perspective on what has occurred 
the past seven months, so I thought I would give a brief overview of 
the CCT and tell the story of how God is working in this team.

•	 After FNC 2025, a Complementarian Congruence Team of 22 
members was formed, broadly representing our Regions and 
seminaries with the goal of bringing both clarity and unity. 
This team was composed of some of our movement’s most 
seasoned servant-leaders who have strong Biblical convictions 
and quick minds.

 
How God is Working in the CCT
•	 In order to be well-versed on the subject of men’s and  

women’s roles in the church, an extensive list of resources  
was recommended to the CCT prior to meeting. This  
was not to move us towards an egalitarian position,  



but to be able to solidify our 
complementarian position, having studied 
all the views on gender roles in the church. 

•	 When the CCT met online in January, the 
challenges were palpable. We committed  
to giving each member an opportunity to 
be heard. There was diversity of opinion. 
Despite these challenges, we committed 
to hope, honesty, humility, and harmony 
in Christ. By doing so, we strived to have 
correct doctrine (orthodoxy), correct 
practice (orthopraxy), and a correct heart 
(orthopathy). 

•	 February’s in-person meeting began with 
trepidation that this task was impossible. 
However, God excels at solving impossible 
problems if we will trust in Him (Matthew 
19:26). We prayed and listened to each 
other. We asked whether this was just 
a theological discussion/decision or 
an opportunity to also account for our 
varied complementarian understanding. 
God broke through and we decided 
both. This was a Holy Spirit moment as 
He produced synergy around creating 
boundaries to protect Biblical faithfulness 
and our common mission. Now, there 
was a commitment to create a revised 
complementarian article and related 
bylaw. It was complementarian because 
we all agreed that though God has made 
man and woman equal in essence, He has 
also given them both distinct roles in the 
Church. By the very nature of believing 
that men and women are distinct in 
their roles and complement each other 
in God’s mission, we are not egalitarian. 
There is agreement that there is a 
spectrum within complementarianism. We 
learned from the CCT survey that we are 
a theologically conservative movement 
regarding the issue of a woman’s role in our 
local churches. 

•	 Out of the February meeting came the CCT 
subcommittee to form a survey. Writing 
survey questions can be hard, and we 
acknowledge that a few of the questions 

could have been confusing, but the survey 
subcommittee did a great job. Thank you 
for the overwhelming and record responses 
we received from our churches. 

•	 The CCT met at the end of April to digest 
the outcomes from the CCT National 
Survey. The survey showed a lot of unity in 
some areas, but also some gaps of diverse 
opinion and practice. 

•	 We formed more subcommittees:  
1) a data analysis subcommittee to 
double-check the responses’ veracity, 
making sure only member churches were 
accounted for; and  
2) a communications subcommittee to 
study how to interpret and communicate 
the data accurately. Remember that we 
are a Fellowship of Evangelical Baptist 
Churches in Canada and we are people 
of the Book, as President Jones likes to 
remind us. We are committed to the truth. 
So as much as we gained insights from the 
surveys, we are committed to valuing 
Scripture over surveys. 

•	 Our next meeting was June 18-19. A 
camaraderie had started to form, but 
convictions still needed to win out. 
Anxieties over finding unity and clarity 
were acknowledged. We started with 
prayer. After hearing one another, God 
broke through once again. We were able 
to write a revised article and related 
bylaw, create definitions for the bylaw, 
and make a recommendation to National 
Council. These have gone to National 
Council for approval or modification.

It has been a busy seven months, and we 
praise God that the CCT has sensed the Lord’s 
guidance and the prayers of God’s people.



CCT Survey 
Converging Themes
Synthesis of themes was identified independently across three review groups. The following 
themes emerged from their separate reviews of the survey by the CCT. AI was used by one group 
alongside and audited by human review. Where a theme surfaced in more than one review 
without coordination, it was noted. Independent convergence was highlighted as a point of shared 
observation across the three reviews.

A. Named by All Three Reviews
These four themes surfaced in every review — 
the clearest points of convergence.

1.	 Terminology must be defined 
Pastor, elder, deacon, overseer, oversight 
office, and local church are used 
inconsistently across the Fellowship. 
Agreement on a statement does not 
mean agreement on what its terms mean 
in practice. This was the single most 
consistently named theme. 

2.	 Regional divergence is real 
The survey reveals a meaningful gap 
between the Pacific Region and the rest 
of the Fellowship. There appears to be 
a desire for a stronger articulation of 
complementarianism among a majority of 
Fellowship churches. 

3.	 Autonomy versus alignment is the central 
tension 
Respondents hold different understandings 
of local church autonomy and its 
relationship to Fellowship-wide alignment. 
The hard question named: greater unity 
may require churches using their self-
governance to submit to one another out of 
reverence and witness for Christ. How the 
Fellowship feels about this is unknown. 

4.	 Governance diversity across the 
Fellowship 
Churches operate under a variety of  
governance models. The existing 
documents may not fully reflect how 
structurally diverse the Fellowship  
actually is. 

B. Named by Two Reviews
Strong secondary themes worth our attention.

5. Endorsement of qualified male leadership 
— with divergence

	 There is significant endorsement of qualified 
males in oversight leadership only, however 
some expressed a minority view related to 
“pastors” being male or female. 

6. Majority open to modifying documents and 
achieving resolution.

	 A clear majority appears open to the CCT 
modifying the current bylaw and position 
statement and roughly 62% expressed 
optimism that there is a pathway to 
resolution.

7. Tolerance for differing practices is itself 
contested

	 Not everyone will be content with the 
outcome of this process. Some are willing 
to live with diversity on this issue given 
wide agreement elsewhere; others are 
not. Notably, some churches with a tighter 
interpretation of complementarianism are 
not necessarily interested in imposing it on 
others. 

8. Lower female representation
	 Women are less represented among 

respondents, particularly as official church 
representatives. This is both a dataset 
limitation and a reflection of current 
governance practice. 

9. Strong constituency engagement
	 The survey drew a good response across the 

Fellowship, with a high volume of open-
ended comments signaling deep investment 
in the process.



C. Worth Carrying Forward

10. Commitment to biblical faithfulness
	 A consistent grounding in scriptural 

authority runs through the responses, 
echoing the principle that Scripture comes 
before surveys. 

11. The deacon question is unresolved
	 Deacon means different things across 

churches — from benevolent organizers 
to overseers. Usage will need to be 
harmonized as part of this work. 

12. Survey weighting versus voting 
mechanics

	 The survey reflects one-church-one-voice, 
but National Conference motions can be 
influenced by larger churches sending more 

delegates. Survey percentages and motion 
votes may not align. This connects to the 
multi-response weighting already noted in 
the dataset.

D. The Convergence
Four themes were named independently by all 
three reviews — the clearest points of shared 
observation across the reviews: 

•	 Terminology surfaced as a recurring 
priority across groups.

•	 Regional divergence is real, with the 
Pacific Region being the clearest example.

•	 Autonomy and alignment surfaced as a 
central tension.

•	 Governance diversity is broader than 
current documents acknowledge.
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General CCT Observations
After thorough analysis of the National 

Survey outcomes, the CCT wants to 
provide the following observations and 
statements concerning the survey results:

•	 There is an overwhelming concern for 
Biblical faithfulness while we decide on 
Article #9: The Local Church. 

•	 There was an excellent response from 
Fellowship churches and constituency to 
the CCT National Survey. There were a 
total of 572 survey responses, including 
329 official representative responses 
from 269 Fellowship member churches — 
a record response for The Fellowship.  

•	 Fewer women filled out the CCT 
National Survey, with only 12% female 
respondents. 

•	 The perspective from central Canada 
was over-represented due to the 
preponderance of the Fellowship’s local 
churches being located in the FEB Central 
and AEBEQ Regions. 

•	 It is evident there was some 
misunderstanding of several questions by 
survey respondents. This was carefully 
scrutinised by the CCT while analysing 
any conclusions or outcomes. 

•	 It became evident in our analysis that 
there is a need to clarify terminology, 
especially as it relates to terms: elder/
pastor, pastor, deacon, and local church 
autonomy. 

•	 There was a significant endorsement of 
Biblically qualified males in the oversight 
leadership position in our local churches. 
This was the majority view in all five 
Regions, with four Regions indicating 
particularly strong endorsement of this 
view. 

•	 There was an overall strong endorsement 
of qualified male oversight leadership, 

with a large number wanting tighter 
articulation of complementarianism, 
and some indicating a lack of 
tolerance toward allowing differing 
complementarian practices. 

•	 There is a discrepancy between Regions 
on how the term “pastor” is to be used in 
Fellowship Baptist churches. 

•	 There is a desire to harmonize our usage 
of the term “deacon” in Fellowship 
Baptist churches. 

•	 A clear majority of survey respondents 
are open to the CCT modifying the 
current bylaw 4.1 (66%) and Position 
Statement (64%). 

•	 Survey respondents appear to hold 
differing understandings of local 
church autonomy and its relationship 
to Fellowship-wide alignment. There 
is no singular, unified, church polity 
understanding of governance structures 
in The Fellowship. 

•	 There seems to be a variety of 
church governance models within The 
Fellowship, while “plurality” of elders 
received the largest endorsement 
concerning who fills the oversight office 
in our churches (87%). Respondents 
told us this section of the survey was 
confusing. 

•	 There is disagreement on how and 
when National bylaw 4.1a(iii) should be 
enforced. 

•	 There is optimism among our churches 
and constituency, with 62% anticipating a 
positive pathway forward to resolution. 
And 78% of official survey respondents 
agreed with the wording of the officers 
clause of the proposed Article #9: The 
Local Church. (Comments indicate 
agreement may be conditional on 
wording changes.)
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•	 In a Fellowship National Conference 2025 
Report sent to our churches in December 
2025, a Complementarian Congruence 
Process was included, defining the four 
phases in our process, namely: Formation 
(November 2025– January 2026), Engagement 
(February–June 2026), Refinement (June 
2026–February 2027), and Decision (February–
November 2027). You can read the CCT 
Process for yourself. 

•	 We are currently entering the Refinement 
Phase and need our churches and wider 
constituency to prayerfully and actively 
participate in this process. 

•	 Next in the process, the National Council will 
discuss the CCT’s recommendation and give 
approval before distribution in September 
to our member churches for feedback. That 
feedback can be given at the October 6 Town 
Hall meeting (online) and also at a FNC 2026 
business meeting (November 2-4) in Toronto, 
ON. Please hold your questions until then 
so we can all hear them — or send your 
questions ahead of time and we will try to 
address them at one of these Fall meetings. 
When we present the initial draft of the 
revised article on the local church and the 
modified bylaw, we will also publish further 
survey results. 

•	 We believe as a CCT that the revised article 
on the local church and its related bylaw will 
accomplish our goals of clarity and unity. 
It will set some clear biblical boundaries 
to frame our cooperation in mission as a 

Hope for the Future — Next Steps

Fellowship. It becomes then a clarion call to 
come with us in gospel partnership.

•	 After FNC 2026, our CCT will gather to 
deliberate and prayerfully consider what we 
heard from our churches and delegates on 
the draft article and bylaw.

Meetings are scheduled for December 2026 and 
February 2027 to prepare a final motion to be 
voted on at FNC 2027 — this will be sent to all 
Fellowship churches in March 2027.

What can you do?
1.	 Pray that our churches can come to a mutual 

understanding.
2.	 Be patient — the first virtue of love 

according to 1 Corinthians 13:4! Be patient 
to hear from the Fellowship National Council 
and each other.

3.	 Prayerfully consider the first draft of 
our article on the local church when it is 
distributed to our churches and constituency 
in September.

4.	 Attend the CCT Town Hall virtual meeting on 
Tuesday, October 6, at 1:00pm EDT.

5.	 Register for FNC 2026 (November 2-4, 
2026) in Toronto, ON and attend the Tuesday 
afternoon business meeting (November 3). 
Remember that what is being prayerfully 
considered is a draft article and draft bylaw 
and they can be changed after deliberation 
on November 3, 2026.

Thanks for all your prayers! God is answering 
them and is making us a stronger movement of 
churches as we become more dependent on Him.

  Rev. Steven Jones, Fellowship National President

What should you expect going forward?

https://www.fellowship.ca/downloads/sb_febv4/CCT-Two-YearProcess.pdf
https://www.fellowship.ca/downloads/sb_febv4/CCT-Two-YearProcess.pdf

