Dear Fellowship Churches,

Greetings in the name of the Lord Jesus Christ!
Introduction

We are writing to ensure that your leaders and delegates are aware of an important motion that
will be coming to the floor of the National Fellowship Convention in November. This motion is
being shared in Fellowship National correspondence either Friday Sept 12 or Monday Sept 15.
The motion is a response to the increase in egalitarianism within the Fellowship and an attempt
to offer greater convictional clarity to our Affirmation of Faith and Bylaws. We want all Member
Churches to understand the reasons why the motion is being put forward, and the urgency of the
situation our Fellowship is facing that has prompted us, after much consideration, to take this
initiative. We believed that swiftness was required, as you will see, as one Fellowship church,
has already been suspended for insisting on complementarian practices within the Fellowship
and another ten face similar action (see below for more info).

While this letter is being sent by six representative pastors within the various regions, the motion
which it introduces has been signed and certified by 31 churches representing each of our five
Fellowship Regions. This number surpasses the 5% threshold required by National Bylaws and
was completed in the required timeline.! We are grateful that National Council has graciously
agreed to allow the motion to proceed to Convention and are now taking the opportunity to
elaborate upon the motion to the 500+ member churches, which are the highest human authority
in our Fellowship.?

Those who have signed the motion desire to celebrate the truth we hold in common and
strengthen our unity for fellowship and mission by seeing our Fall 2025 Convention pass a
simple motion on an already agreed upon position. The motion (stated in full at the end of this
letter) is to raise our existing position statement, “On the Gender Issue in Pastoral Leadership in
Fellowship Churches’ (formally adopted via vote at National Convention in November 1997), to
the status of a ‘Fellowship Policy Statement.” According to our National Bylaw, ‘position
statements’ are non-binding, whereas ‘policy statements’ are binding.® If successful, our
proposed motion will turn a longstanding position document into binding policy.

Independent congregations freely subscribing to common biblical beliefs is not only entirely

consistent with free-will association, but is its very basis (Amos 3:3). A church is free to believe
what they wish, however, to be part of a fellowship means subscribing to a shared set of beliefs.
We must maintain a confessionalism as a family of churches if our beliefs and documents are to

"'L.e. August 13.
2 The motion is made based upon FEBN ByLaw 15.1.d and 5.7.
3 FEBN Bylaw 1.1.r and 15.1.d. Policies are binding.
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have any value, and if we are to remain unified moving forward. We cannot increase the unity
and love amongst us by diminishing the truth we hold in common.

In what follows, we sketch a basic theology of gender and sketch our Fellowship story on this
matter, which may be new to many of you. The letter ends with the motion and the 1997 position
statement.

Theology

Gender issues are as old as the Fall (Gen 3:15). God’s people, as imperfect as they are, have
sought to model biblical teaching throughout the ages, bringing immense blessing to Western
civilization. This is the ministerial wisdom church history brings to this issue. However, over the
last century cultural ‘isms’ like feminism and church ‘isms’ such as forms of liberalism (and now
progressivism), have seen these issues heightened amongst Christians. As biblical
complementarity erodes, it negatively impacts the family, church and society and leads to further
perversions in sexuality and gender identity. The redeemed must model God’s life-giving truths
to fallen humanity; not succumb to it as mainline churches have done.

God’s design for gender is that men and women complement each other as a reflection of the
image of God (Gen 1:27). Men are called to humble headship and women to humble help (Gen
2:7,20; 1 Cor 11:3). Men and women are created of equal value and yet complementary in role.
Biblical teachings are not culturally bound but are related to the relationship of Father and Son in
the economy of redemption (1 Cor 11:3), Creation (1 Cor 11:8; 1 Ti 2:13), and Christ’s
relationship to His bride, the Church (Eph 5:32). Complementarity is a vital matter of orthopraxy
that has been near universally held by orthodox churches for 19 centuries—indeed amongst Old
Covenant believers since Creation. To embrace egalitarianism is to do a grave disservice to
biblical hermeneutics and compromise on Scriptural authority, inerrancy, sufficiency and clarity;
dismissing not only numerous passages but the thrust of Scripture.

Our Fellowship Story

e Fellowship churches, rooted in Scripture, were traditionally complementarian;

e Amidst cultural pressures, in 1997 the Fellowship passed a ‘position statement™* (below);

e In 2004 the Fellowship amended our ‘bylaw’? to say, “In member churches, the pastoral
office is reserved for qualified men recognized by the local church for the oversight of the
doctrine and practice of the church.”®. The following spring (i.e. 2005) FEB Pacific passed
their own motion that interpreted this as only pertaining to a ‘senior pastor’”

4 Michael Haykin et al, eds., 4 Glorious Fellowship of Churches. (Guelph, ON: FEBN, 2023), 447; The ‘position
statement’ is called a ‘Fellowship Guiding Statement’ in FEBN Bylaw (or constitution) 15.1.e. They are not binding.
> The Fellowship By Laws, which are binding FEBN ByLaw15.1.c.

¢ 4 Glorious Fellowship, 451; Minutes of the Fellowship National Convention, Nov 1-4, 2004, pp. 43—44. The
relevant by-law for gender is FEBN Bylaw 4.1.a.iii.

7 A Glorious Fellowship, 451; Minutes of Fellowship Pacific Regional Convention, April 27, 2005. This is the order
as represented in the minutes. However, several fellowship leaders have shared a different ordering of events, that
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e In 2011, in response to declining enrollment and finances related to its mixed egalitarian
stance, the new Board of Heritage Seminary adopted a complementarian position®;

e 2022-25, the Affirmation of Faith review revealed many who wished to see our
complementarian position clarified and strengthened. At the November 2024 Convention
many delegates were surprised to learn of egalitarianism in the Pacific region in the business
section related to the AoF. Our President, Steve Jones, wrote in a later AoF update:

o The Fellowship National Council has heard from the constituency that there is some
confusion over the leadership roles in the church that are reserved for men only.
National Council is prayerfully considering a prescribed process to review the
relevant Bylaw sections to address this issue and will seek our constituency’s input.
National Council wants to hear from our churches on this issue.’

= With respect, we believe that the matter is urgent enough to warrant a
grassroots motion to appeal directly to our Fellowship family.

e The reason for urgency, along with providing some insight into this issue, may best be seen
in a snapshot of the FEB Pacific region (though there are minority examples of egalitarianism
throughout the Fellowship).

o FEB Pacific. Since 2005 FEB Pacific has had a growing number of female associate
pastors, elders, and preacher-teachers in their churches and seminary. At the regional
IMPACT conference in 2022, one of the main preachers was a woman. In 2023 a
conversation developed between concerned churches and the board. On May 26,
2024, nine churches asked National Council to hold FEB Pacific to our bylaws after
expressing concerns to FEB Pacific. National Council responded on Oct 8, 2024,
stating “After due deliberation and conversation with FEB Pacific, National Council
has concluded that the Pacific Region is not in violation of Fellowship National’s
binding document for our churches.” One church, New West Community Church,
was suspended for divisiveness on the basis of this inquiry to National. Disagreement
should not be taken as divisiveness. At IMPACT April 23-25, 2025, ten churches
brought a complementarian motion (in keeping with our *97 document) to the floor
and it was defeated. You can watch the debate from Impact here™ (begin at 1 hr 43
min). Following this, a prepared motion was made and passed for FEB Pacific to
follow up with these ten churches to see if they could “joyfully fellowship” with the

FEB Pacific pre-emptively passed their motion. This word play is mere semantics, for senior pastor does not exist as
a biblical category nor is it functionally different from fellow elders.

8 M. Haykin and J. Cleland, “A Priceless Heritage.” (Cambridge: Heritage Seminary Press, 2023), 114.

? Steve Jones, Proposed Final Affirmation of Faith email, March 12, 2025.

10 Impact 2025, <https://www.youtube.com/watch?v=3pKvLw7Wa_A&list=PLJIS_EjK25KViAhs2IKVIu
TvME43R CqV&index=3>. (Please contact FEBP to gain access as this formerly public video as it has now been

made private. Alternatively, you can read a transcript of the related business section here (https://1drv.ms/b/c/
049d5a5492{89185/EXtSKMxhXiJOtRyDhUVhsYIBqgh9DVLBqBdbbuaXP2p0O21Q?e=D3bDh7).
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region, though they are in keeping with National. On August 5, 2025, these ten
churches received a letter stating that part of joyful fellowship was the requirement to
accept the region’s egalitarianism,'! leave, or be removed. The deadline is Sept 15,
2025. FEB Pacific continues to maintain a distinctly autonomous approach in its

relationship to National.'?

The Fellowship has long been a harbour of biblical faithfulness. In our turbulent societal and
ecclesiastical times, many have been grateful for our clear gender stance and many others have
found refuge amongst us from egalitarian denominations. However, today we face the reality that
egalitarianism is present amongst us. To help us remain true to Scripture and regain confessional
clarity to give us renewed focus in mission, we ask that your church reaftfirm our shared
commitment to complementarianism by supporting the following motion this November.

Motion

“We, the undersigned, move to elevate the Fellowship Position Statement entitled ‘On the
Gender Issue in Pastoral Leadership in Fellowship Churches’ (formally adopted via vote at
National Convention in November 1997), to the status of a ‘Fellowship Policy Statement’
(see By-law section 15.1 (d)).” (attached)

In Christian truth and love,

Rev. John C. Bellingham and Pastor Laurence Leriger (Rosedale Baptist Church, Welland
Ontario)
Rev. Dr. Christopher W. Crocker (Markdale Baptist Church, Markdale Ontario)
Rev. Dr. Timothy P. Stephens (Fairview Baptist Church, Calgary Alberta)
Pastor Paul Dirks (New West Community Church, Vancouver British Colombia)
Pastor Josh Claycamp (First Baptist Church, Kamloops, British Colombia)
Pastor Derek deVries (Park City Gospel Church, Winnipeg Manitoba)

' Te. accepting the region’s commitment to women preaching and ruling as elders/pastors in FEB Pacific churches.
12 E.g. in a meeting on June 11 with between the suspended church and the regional board the regional director
indicated FEB Pacific did not have to obey National bylaws, ‘“they [FEBN] could have all the bylaws in the world.
In the end we still retain that autonomy.”
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Position Statement

On the Gender Issue in Pastoral Leadership In Fellowship Churches
as voted on at National Convention, November 4, 1997

STATEMENT:

1. We believe that the Bible affirms that both men and women are equal as image bearers of God
and together share the responsibilities of ruling over creation.

2. As created and ordered by God, men and women are distinct from one another in their
maleness and femaleness.

3. While the fall added the dimension of conflict into the male/female relationship, redemption in
Christ aims at removing conflict and establishing relational harmony.

4. Within the church men and women have equal standing before God as heirs of the faith and
members of the body of Christ, sharing equally as recipients in the distribution of spiritual gifts
according to their divinely intended ministries.

5. A basic pattern of functional order exists in the church in which certain designated men are
given the responsibility of a teaching, governing ministry. Men not designated to such leadership,
as well as women, are to respect and honour their leadership.

PRACTICAL IMPLICATIONS:

1. In Fellowship Baptist Churches the biblical office of Pastor/Elder/Overseer is for qualified
men appointed by the local church to a teaching, governing ministry, thus shaping the doctrine
and practice of the church.

2. Churches are expected to call staff members “pastors” only when they qualify for the biblical
office of pastor/elder/overseer.

NOTES:
1. For a Biblical understanding that supports these statements we encourage you to see the
Danvers Statement of The Council of Biblical Manhood and Womanhood.

2. To study further the Biblical perspective, see Gen. 1:26-28, 2:7, 18-25, 3:1-22; Rom 8:16-17,
12:3-8; I Cor. 11:3-9, 12: 1-31; Gal. 3:26-29; Eph. 5:21-33; Phil. 2:3-4; Col. 3:12-19; I Tim.
2:11-14, 3:1-7, 5:17-20; Tit. 1: 5-9; I Pet. 2:13-25, 3:1-7, 4:10-11, 5:1-6.

3. A Position Statement is an expression of the majority of messengers meeting at National
Convention concerning a particular issue. This statement has been developed through broad
consultation across Canada at regional conventions and in local churches.



