Letter of Concern to FEB National Board

May 6, 2024
To the Board of the Fellowship of Evangelical Baptist Churches of Canada,

The FEBPac churches listed below are formally requesting that our National Board direct our
Fellowship Pacific region to move into a position of compliance with our National bylaws by
reforming or removing churches that are in contravention of 4.1(a)(iii), which states that, “In
member churches, the pastoral office is reserved for qualified men recognized by the local church
for the oversight of the doctrine and practice of the church.” Under the section “Local Church” of
our Affirmation of Faith, it states, “We believe that its officers are pastors and deacons,” suggesting
that any of the following circumstances are a contravention of the bylaw:

e Churches with women elders
e Churches with women pastors functioning in an oversight or governance role
e Churches with women preaching regularly

On March 27, 2024, four pastors met with our Regional Board to express our concerns about this
contravention and to ask for a forum or means for theological discussion to pursue doctrinal
agreement within our churches on this issue. The Board clearly stated that as long as the practice
of our churches does not contravene our Regional Bylaws, they will not enforce the National
Bylaws. They also denied our request for a forum or means of theological discussion about the
matter. It was confirmed again in a subsequent phone conversation between Ben Hall, Board Chair,
and Paul Dirks, that the FEBPac region would not reform or remove a church that had women
elders.

At the Regional Board meeting, there were a variety of opinions expressed about whether the 2005
FEBPac bylaw constituted de facto permission for churches to appoint women elders and pastors
(who are not lead pastors). But one thing is clear—our practices have changed. Whereas in 2005
there may have been women in the role of children’s pastors or youth pastors, we now have
churches with women elders, women associate pastors, and women preaching with regularity in
our pulpits, including, two years ago, at 2022 IMPACT.

To permit these practices to continue is clearly a violation of the Affirmation of Faith and the Bylaws
of FEB National. Moreover, permitting these practices while preventing women from being
senior/lead pastors is not theologically tenable according to our Affirmation of Faith, since there is
no biblical warrant for differentiating between senior/lead pastors and other pastoral positions,
thus these practices leave our region open to accusations of arbitrariness or even to lawsuits.



Attached is a timetable of our attempts to reconcile this issue with our regional leadership, some of
the correspondence between our groups, and examples of noncompliance in FEBPac churches.
Our goalis to bring about, in our region, an adherence to Scripture and to our National bylaws in a
spirit of both grace and truth.

For Christ and His church,

Paul Dirks & Elders, New West Community Church
B.K. Smith & Elders, Squamish Baptist Church

Aurel Mateescu & Elders, Southside Baptist Church
Chris Saffel & Elders, Saltspring Island Baptist Church
Harrison Kwok & Elders, Northern Collective Church
Joshua Claycamp & Elders, First Baptist Kamloops
John Tucker & Elders, Providence Baptist Church
Darcy Van Horn & Deacons, Renfrew Baptist Church
Steve MclLean & Elders, Copper Island Church



FEB National Board Response

Oct. 8/24

Dear pastors and elders,

Greetings in the name of our Lord Jesus Christ.

| am responding on behalf of the National Council to your letter of May 06/24.

Please be aware that National Council did not meet until recently after the receipt of your
letter.

After due deliberation and conversation with FEBPacific, National Council has concluded
that the Pacific Region is not in violation of Fellowship National’s binding document for our
churches, namely our current AoF and by-laws. The current policy of the Pacific Region
falls within the scope of National’s binding documents with regard to women in ministry.
This policy was voted on at the regional conference of 2004. It was communicated to
Nationalin 2004 and has remained the regional position for 20 years.

Yours in Christ’s service,

gl

Douglas Blair Chair, Fellowship National Council



Correspondence since FEB National Board Response
Dec 19. 12:34pm
Hi Paul,
As requested, | have attached a copy of the constitution for your perusal.

Regarding your question about timing, that is a little more complicated than it might sound. In
the end, there are clarifications the Regional Board will need to answer and that may depend
exactly on what motion or amendment you desire to make. Because of that, | cannot

give definitive answers to all of it. However, for now this may help:

e To bring a motion to the floor of Convention, you must let the Fellowship Office and the
Board know about the motion by March 17. That is one month's notice of special
resolution for the churches per the constitution, and one week added for the Ministry
Centre to put it into the package to the delegates and send it out. The one week is
required per the Societies Act, purely for the purpose of logistics.

e However, if you are bringing a motion that is not in compliance with our Statement of
Faith or alters the Statement of Faith, then your motion would need to follow the Policy
on Changes to the Statement of Faith. You would say what change you want, but then
that actual change will need to follow the longer process, which is one to two years. The
Regional Board may require that process for this topic, since the motion of 2005 followed
a three year process leading to vote and implementation. | will not know of their decision
on this until after our next Board meeting in February, and that may depend on what
motion you bring. Either way, the deadline is the same but the process may be different.

e FYI, since the National will be having a discussion and vote on their Articles of Faith in
November, and our Region is ready to begin working the process with our own
Statement of Faith revisions once the National one is complete, any change you desire
to make will already be part of a broader discussion that follows the process outlined in
the regional Policy on Changes to the Statement of Faith.

o Please remember that any motion will require a vote of support from each church in a
duly constituted business meeting, with sufficient notice and quorum. We will need a
letter or minutes from each to that effect with date, motion, quorum and percentage vote.

o With consideration of the above realities, minimally any motion would require a 2/3
majority as a special resolution to pass. However, any change to the Statement of Faith
would require a 3/4 majority to pass

e | am unsure of the exact number of churches required to bring a motion, but will know in
the first week of January. | just need to verify the exact number of churches. If just under
100, then it will need 10. If just over 100 churches, then 11. It is one or the other. | will let
you know as soon as the staff who are off for Christmas get back and let me know.

Please remember that | work for the Regional Board, and so am only giving my perspective on
votes and process. Ultimately, they will need to give the final answers to these questions. In any
case, the immediate issue is the date a motion (regardless of form of motion) must be received
by the Board and Ministry Centre in order to initiate action for 2025 Impact - and that date is
quite solid - March 17, 2025.

On another topic, following the Board discussions with each signatory of the letter to the
National Council, the Board may choose to refer some churches to the Ethics Committee of
Fellowship Pacific in order to bring the matter to resolution. You have heard from us at least
twice that we consider the behaviour intentionally divisive, and thus the Board may want the
Ethics Committee to speak to that issue and give recommendations. If so, they will contact you
(probably in early January).



Hopefully this is clear and helpful.

| trust you will have a Christmas that focuses well on the birth of Jesus, and finds great joy in it.
David Horita
Regional Director

Fellowship Pacific

P.0.Box 1107 9111 Church St.

Fort Langley, BC V1M 2S4

p: +1 778.298.8887 ext. 201 | f: +1 778.298.4594

david@fellowshippacific.ca | www.fellowshippacific.ca

Jan 9, 12:42pm

Thank you David. Received with thanks. We had a great Christmas. The church is doing really
well and we had eight baptisms the week before Christmas. Family is well too. The wedding of
my oldest son is coming up here this weekend. Busy and glorious times. Praise God. I prayed for
you too over the Advent season. I trust you had some time of rest and some special reflection on
the coming of our Lord.

Paul


mailto:david@febpacific.ca
http://www.febpacific.ca/

Correspondence on Further Clarification of FEB National
Board Response

Oct 24,2024, 5:01 pm

Hello Paul,

Thanks for your request for clarification of elder policy across the nation.

Unfortunately, I cannot provide the situation everywhere. I have done some research and have
understood National has no binding policy regarding “elders” and so the regions may

differ. You could check each one I suppose.

I hope this is helpful to you. I look forward to meeting soon at conference.

Doug Blair

bluewaterdoug@amail.com

On Oct 23, 2024, at 5:02 PM, Paul Dirks <paul@newwestcommunitychurch.com> wrote:

Hi Doug,
Just a bump on this email. Would love a response when you get a chance. Thank you.

Paul

On 2024-10-10 5:02 p.m., Paul Dirks wrote:

Doug,

Thank you for the letter and the quick response to ours. Just to clarify as I communicate to others
the position of our National Board--women are permitted to hold the office of elder within FEB
churches across Canada?

With thanks,

Paul Dirks


mailto:bluewaterdoug@gmail.com
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Timeline of Interaction

Feb, 2023 - Paul Dirks had lunch with David Horita, bringing up the concern about a woman who
preached at the 2022 convention. He confirmed it was preaching. He stated that Paul was the only
person who has raised concerns and that he thought the Regional Board was behind him on this
decision. Paul suggested that he was probably not the only pastor/church with this concern and
asked him if communicating with the Regional Board was the next step if he continued to have
concerns. David stated that it was.

March 22, 2023 - Ten pastors/churches signed a letter to our Regional Council asking to discontinue
having women preaching at convention until there was a broader consultation with the churches of
our fellowship. Letter is attached.

April 12, 2023 - The Regional Council sends a response to our letter, stating that they believe that
having a woman preach at convention is in keeping with our current policy, which is that "the
FEBBC/Y region only recognizes men as Senior Pastors." There doesn't appear to be any desire for a
wider consultation or conversation. Letter is attached.

Summer, 2023 - Another member of our concerned group, B.K. Smith, had a meeting with David
Horita to express his thoughts and concerns about growing egalitarianism within our Fellowship.

Dec, 2023 - One of our concerned group asked our Regional Board Chair what the steps were to get
a motion onto the floor of our convention.

Jan, 2024 - After several meetings and discussions between concerned Pastors, we decided to ask
our Regional Council to meet with representatives of our concerned group to see if we could work
through the issues and avoid bringing a motion to the floor of convention that was not supported by
the Regional Council. At the same meeting, it was decided that Paul would contact Steve Jones to
get his thoughts. That email correspondence can be supplied if requested. On Feb 8, Ben Hall
emailed that time would be given at March 27 Regional Board meeting to hear our concerns.

Feb, 2024 — An email Feb 26" from Paul Dirks to Ben Hall and David Horita on behalf of our
concerned Pastors suggested a way forward to have theologically-based discussion around the
issues to aim at theological unity, as we were told that the Board meeting was not the place for
such a discussion. This suggestion was declined in an email on Feb 28", which suggested the way
forward for our group was to bring a motion to the convention floor. Email is attached.

Mar 27, 2024 - Four pastors from our group met with the FEBPac board to discuss our concerns
about egalitarianism within our region, to express that the practices of several of our churches
contravene the FEB National 1997 Position Statement and our 2006 Bylaw, and to ask them to
reform or remove these churches. It was expressed by several of the Board members that they
agreed some of our churches are in contravention of the National policy and bylaws, but that
because it was in keeping with our Regional bylaws that they would not do anything about these
churches.



Apr 10, 2024 - FEBPac Board Chairman Ben Hall and Paul Dirks discussed the Mar 27 meeting over
the phone. Ben Hall again clarified that the Board would not remove or reform churches which had

female elders. Ben Hall iterated that our Regional policy hasn’t changed since 2005 and that we are
keeping to our policy. Paul stated that our practice has significantly changed in that time.

Mar 18, 2024 — Paul Dirks met with Steven Jones during FEB Pacific IMPACT in Penticton. Steve
Jones was unaware that we had churches who have women elders. He said that if our concerned
group wanted to proceed, the next step would be to send a letter to our FEB National Board and that
the next meeting was scheduled for May 13-14.

May 26, 2024 - Letter sent to FEB National Board by nine FEB Pacific churches, asking them to
direct FEB Pacific to comply with our Bylaws, 4.1(a)(iii), which state that, “In member churches, the
pastoral office is reserved for qualified men recognized by the local church for the oversight of the
doctrine and practice of the church.”

Oct 8, 2024 - Letter received from FEB National Board, stating that FEB Pacific is in compliance
with our National Affirmation of Faith and Bylaws.

Oct 24, 2024 - Email correspondence from Doug Blair, National Council Chair, in response to the
question about FEB National permission of women elders in our churches.



Relevant Past Correspondence
Letter to Board March 22/23

To the Board of Fellowship Pacific,
CC: David Horita

For over a decade our group of churches in Fellowship Pacific has maintained unity by carefully
navigating an acceptable compromise between egalitarians and complementarians on the question of
male-only ruling and preaching in our churches. Our policy states that only men may be Lead or Senior
Pastors. For the entire history of the Fellowship there has never been a woman preaching to a mixed
group at an official FEB Pacific gathering or convention until last year. In conversation with David Horita,
he expressed that there will be a woman preaching once again this year at IMPACT.

Given,
e the significance of this historically new practice within our gatherings,

e the fact that some pastors and churches believe that the policy of male-only Lead Pastors is
significantly linked with male-only preaching,

e the fact that some pastors and churches would consider a woman preaching to be a
contravention of Scripture and sin,

e the mixed composition of our fellowship including both complementarians and egalitarians, and

e the desire for continued unity to achieve our goals,

we are asking the Board of Fellowship Pacific to halt this new practice and initiate a broader consultation
to determine whether this new practice reflects the will of our churches.

We believe this approach is in keeping with our Fellowship’s excellent new direction of eschewing a top-
down approach to ministry, in favour of empowering churches to minister to one another.

With thanks,

Paul Dirks and Elders, New West Community Church
B.K. Smith, Squamish Baptist Church

Isaac Dagneau, Mission Baptist Church

Joshua Claycamp, First Baptist Church

Chris Saffel and Elders, Saltspring Island Baptist Church
John Tucker, Providence Baptist Church

Rick Powell, Collingwood Baptist Church

Darcy Van Horn, Renfrew Baptist Church

Aurel Mateescu and Elders, Southside Baptist Church
Robin Martens, Castlegar Baptist Church



Board Response Apr 12/23

To: the group of concerned pastors,

Re: Women speaking at Impact
Dear Pastors,

This letfter is in response to your undated letter to the Fellowship Pacific Board that raised

concerns about having women speak at our regional gatherings. At our last board meeting,

your letter was placed as an item on the agenda and the Board spent time discussing the
issues that you raised in your letter to the Board.

As was noted in your letter, we also acknowledge that in Fellowship Pacific there exists a
wide spectrum of belief, conviction, and practice when it comes to the role of women in the
local church. It was because of this wide perspective that we had the discussion 18 years ago
during our annual convention. That discussion resulted in the following motion being passed
on April 25, 2005 at Emmanuel Fellowship in Vernon by an 85% in favor vote:

We will apply the new National FEBC bylaw regarding women and pastoral
office is as follows:

1. the FEBBC/Y region only recognizes men as Senior Pastors;

As aresult of this motion being passed and the discussion that surrounded the motion, the
Fellowship Pacific Board determined that all other issues involving women in ministry,
including the usage of the title pastor and preaching were to be left up to the discretion of
the local church.

Since that motion was passed, we have had women preside over our business sessions at
Impact, speak in our main sessions and in breakout sessions. Having women participate
in leadership roles at Impact has been something that has been occurring for many
years.

The Board also understands that our Regional Director, David Horita, has met with the lead
signatory, Paul Dirks, about this issue and after discussion there remains a difference of
position on how the policy should be applied in principle.

The Board knows that its duty is to operate and uphold policies that are ratified by the
churches at our annual meetings. After discussing the letter atlength, the Board believes that
is it is currently operating within the policy boundaries set out by our convention.

As stated in your letter, we too hope that our churches can rally behind the direction we
believe God is leading us in and that we can remain united in our mission, even when we have
some theological disagreements.

On behalf of the Fellowship Pacific Board,

Brent Chapman
President of Fellowship Pacific



Email Feb 26 & 28/24

Hi Paul (and all) -

| appreciate your reply, and the prayers for our church. We had a good Sunday celebrating decisions and
baptisms the last few weeks, by God’s grace.

In answer to your initial questions:

- We’'ll set aside 7:00-7:45pm on March 27th. Most likely at the old Parkland building. Will forward the
address when it's confirmed.

- Zoom will certainly be available and I'll send the link to Harrison and the other individual when | have it.

Again, this will be time for each of you to share your convictions regarding this issue. My hope is that at
the end of it you feel as though your concerns have been heard. The Board and | have been praying to
that end, knowing that unity within the churches requires gentleness and reasonableness.

| feel it necessary to reiterate that Fellowship Pacific (FEBBC/Y) has been historically united by orthodoxy
as written in our Statement of Faith. More recently we have also chosen to be united missionally as
affirmed in Partnership 2016. Our unity around these two values (creed & mission) has allowed us to
experience a season of joy in serving Christ together and witnessing the gospel move in salvations,
baptisms and church planting. Together we have see church health and growth take place in all regions
while maintaining our witness in an increasing godless culture. Carrying the distinctives of baptist
Congregationalism, each local church governs themselves with an expectation from the Fellowship that
they will participate in the mission and hold to the statement of faith. This means that the local churches
govern themselves without interference from the Fellowship on secondary matters or practices.

In order to guide our unity away from division we have agreed up certain policies. In 2005, after a year’s
worth of deliberation the convention passed a policy stating that the office of Lead Pastor in FEBBC/Y
churches would be reserved for men. This policy passed by over 85% of the delegates on behalf of their
sending churches. Because it was a policy and not a theological position it was not added to the
Statement of Faith. Therefore, it is not considered a point of primary theological unity but rather a
secondary issue for which we all know that there are various positions and expressions. Even on our
current Board there is a breadth of positions on Women in the Church, but never have those been a
threat to our unity since there is agreement that it is a tertiary position.

There is no responsibility, or desire, of the board to defend a theological position that is not in the
Statement of Faith.

If this issue or any other non-SoF position is a test of fellowship to a few of our churches, it becomes their
responsibility to determine a course of action for themselves. Should they seek to work within the
Fellowship to bring about change these are the options:

1. Propose a change to the policy to be brought to the convention floor. Here is the process for doing from
the Societies Act:
"(2) Voting members of a society may send to the society a notice of a matter
that the members propose to have considered at an annual general meeting.
(3) A proposal must contain the names of, and be signed by, not fewer than the
number of voting members that constitutes the proposal threshold for the
society.
(4) A society that receives a proposal at least 7 days before notice of the
annual general meeting is sent must include, with that notice,
(a) the proposal,
(b) the names of the members submitting the proposal, and
(c) one statement in support of the proposal, if the members
submitting the proposal request that the statement be included with
the notice.
(5) A proposal, or, if a statement is provided under subsection (4) (c), the
proposal and statement together, must not exceed 200 words in length.



(6) A society, or a person acting on behalf of a society, does not incur any
liability merely because the society or person complies with subsection (4).
(7) A society is not required to comply with subsection (4) if substantially the
same proposal was considered at a general meeting held in either of the 2
previous calendar years before the calendar year in which the annual general
meeting referred to in that subsection is to be held.

2. Propose a change to the Statement of Faith as directed from the Fellowship Pacific
constitution: "The Board shall forward in writing the proposed changes and any
recommendations regarding such changes to the members of the Society at least one (1) month
before the Convention. Voting on resolutions regarding the Statement of Faith shall be by ballot
and requires a seventy- five percent (756%) affirmative vote of the Accredited Delegates

voting. Voting on resolutions regarding the Bylaws shall be by ballot, and requires a two-thirds
affirmative vote of the Accredited Delegates voting."

Addtionally, the convention passed a Change Process in 2012, which was reaffirmed in the
Partnership 2016 document. I've attached it below. You will notice that the first guiding
principle is: Changes to the Statement of Faith must be driven by our churches, rather than by any agenda
of the Regional Board.

It is an extensive process, but one that guides these discussion in order to maintain unity. This process was
followed during the Baptism and Membership Discussion a few years ago to ensure that that all
stakeholders had an opportunity to participate in the discussion and vote accordingly.

I know that is the not the way forward that you proposed, but it’s our responsibility to follow due process as laid out
in our governing documents. We are more than willing to listen to, and consider your concerns next month with the
hope that at the end there will be deeper love and trust for one another even if it means that there not suitable
resolution.

Should you need any clarification or if I can answer any further questions please do not hesitate to contact be by
email or phone (below).

In Christ,

Ben

Ben Hall

Lead Pastor - Saanich Baptist Church

Benhall@saanichbaptist.org
(250) 804-5072



On Feb 26, 2024, at 8:00 PM, Pastor Paul Dirks <paul@newwestcommunitychurch.com> wrote:
Hi Ben,

| trust you had a great Lord's day yesterday. | was praying for your church. Thank you for the opportunity
to share our concerns with the Board. A few questions:

¢ Do you know the time and location yet?
e Can Harrison (and perhaps another pastor) join over Zoom given how far they are away?

Secondly, it is important for us to provide some sort of way forward or possible solution. Along with
sharing our concerns, this is what we will propose:

1. Put together a committee to write a theological paper for the Fellowship on why men
alone can be senior pastors, and that women can preach but not be senior pastors.

2. Send it to us (full complementarian) Fellowship pastors who would like to be involved in
crafting a response.

3. These pastors will craft a response and send it to the Board and committee

4. Committee and responders meet for theological discussion in order to build a basis for
maintaining unity among Fellowship churches.

We understand that a Board meeting might not be the ideal place for an extended theological discussion.
At the same time, neither is the floor of Impact. We trust, however, that we are a fellowship of Scripture-
loving churches who value togetherness and discussion, and that there is some place for non-Board
people to have theological discussion.

Grace and peace,

Paul



On 2024-02-08 3:44 p.m., Ben Hall wrote:
Dear Pastors:

In an email dated Jan. 24, 2024 Paul Dirks listed your names requesting an opportunity to meet with the
Fellowship Pacific Board to discuss concerns regarding women speaking at Impact and within FEB PAC
churches. In a follow-up conversation with Paul | mentioned that | would bring it to the Board
recommending that we make time in during our March meeting, for an approximately 45 minute
discussion.

After a short discussion the Board agreed to make time available. On March 27th you are invited to join
us at 7pm (location TBD) to present your concern for 30 minutes with 15 minutes of clarifying questions
from the Board. We hope that it allows you the opportunity to be heard and understood.

It important that we also have an understanding on a couple points:

1. You are invited because Paul mentioned specifically that you'd make yourselves available. The Board
will hear from you on behalf of your churches, but we do so assuming that your respective leadership
teams are aware that you are participating in this discussion. It also means that you do not represent the
views of other pastors and/or churches who are not present. Should you like other pastors to be invited,
let me know and | will forward an invitation to them directly.

2. The Fellowship Board is made up of various members of Fellowship Churches, some of whom are
pastors but not all. I’'m sure each has a position regarding the role of women in churches. As a Board
though, we represent the position and policies of Fellowship Pacific, not our personal views or even those
of the churches we serve at. For example, most of the existing Board discussed women speaking at
Impact previously, in a letter sent April 23rd, 2023 and the whole Board continues to affirm the sentiment
and content of the letter.

3. As far as we understand it, to goal of this meeting is to share concerns, not debate the specifics around
the issue. Our Board has been instructed to not bring you “gotcha” questions or straw man arguments. It
our expectation that you would also agree to refrain in the spirit of unity and understanding.

| hope the above helps share the posture with which we will all be approaching and praying into the
meeting. Should anything need clarification feel free to contact me directly.

Sincerely,

Ben Hall, President/Chair FEB Pacific
David Horita, Regional Director FEB Pacific

Ben Hall

Lead Pastor - Saanich Baptist Church
Benhall@saanichbaptist.org

(250) 804-5072
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Relevant Examples from FEBPac Churches

These staff web-pages from church websites are intended to be used as supporting evidence for
the case presented herein and are intended for FEB National Board Members’ eyes only: they are
not intended for distribution to a wider audience.

[Screenshots have been removed due to this wider distribution]



